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CSustainable development involves using and conserving natural resources in\
such a way and orienting production technologies in such a way as to achieve

environment and uses appropriate technologies, is economically viable and

and maintain the satisfaction of human needs of present and future
generations. The kind of development that, while conserving soil, water
resources, plants and animal genetic resources, does not degrade the

socially acceptable,, Y,

Laszlo Ch., Firma zréwnowazonego rozwoju (,,Sustainable Company”), Studio EMKA, Warszawa 2008

This quote is the essence of the
activities, commitments of FLT-
Krasnik S.A. employees at all levels,
commitments to care for the
environment and efforts that include
the following areas:

A. ENVIRONMENT
B. SOCIETY
C. BUSINESS ETHICS

SUSTAINABILITY
POLICY



A. ENVIRONMENT

Climate change is the greatest environmental challenge of our time. In caring for the
climate, we are taking decisive steps that create both risks and opportunities. Caring
about the climate as well as other environmental issues manifests itself by setting
measurable goals and taking action to achieve them:

a) Conducting decarbonization to reduce CO2 emissions, as the main component
of greenhouse gases, by reducing the consumption of energy resources in
technological processes and increasing the share of renewable energy in final
energy consumption,

b) Reducing the volume of water consumption in the Company's business area by
raising awareness among employees, minimizing losses and increasing water
reuse,

c) Reducing the negative impact of the Company's activities on species, genetic
and ecosystem biodiversity, the reduction of this impact is included in the
program to protect, restore biodiversity and counter deforestation,

d) Caring for the welfare of animals by ensuring that they function under natural
biological conditions,

e) Taking care to preserve biodiversity in used forested areas in accordance with
the adopted ten-year Forest Management Plan,

f) Taking care of soil quality by preventing soil contamination by conducting
responsible waste and sewage management and identifying as well as
responding to potential emergencies,

g) Optimization of the waste management process by monitoring waste,
reducing its generation and its reuse - the recycling process, with special
attention to hazardous waste,

h) Minimize the adverse effects of waste generated and improve the efficiency of
natural resource management by following the waste hierarchy in accordance
with the law,

i) Monitor noise levels at workplaces and take mitigation measures, which will
prevent environmental noise impacts,

j) Maintaining a certified Environmental
Management System according to 1SO14001,
applying EU norms, directives,
standards with particular emphasis
on ISO 14064.



B. SOCIETY

Fabryka tozysk Tocznych - Krasnik S.A. is an organization aware of the role that
the issue of respect for human rights plays in the modern world. We regard the
protection of and respect for all internationally recognized human rights as
strategically important.

* We are committed to conducting our business in a manner consistent with:
» the International Bill of Human Rights,
» the Declaration of the International Labor Organization,
e the UN Guiding Principles on Business and Human Rights,
e the OECD Guidelines for Multinational Enterprises,
e the UN Declaration on the Rights of Indigenous Peoples,
* the OECD Due Diligence Guidelines for Responsible Supply Chains of
Minerals from Conflict-Affected and High-Risk Areas.
*  We are committed to protecting, promoting and realizing human rights wherever
we conduct our business and to all entities we directly or indirectly affect.
* We declare that respect for human rights by other entities with which we
cooperate is an important factor to be taken into account when establishing
mutual relations.



This Sustainability Policy is consistent with the Company's implemented: Human
Rights Policy, Code of Ethics and Business Conduct, F£T-Krasnik S.A. Corporate Social
Responsibility Policy, and FLT-Krasnik S.A. Personal Data Processing Security Policy.
As part of our adopted Human Rights Policy, a component of sustainable
development, we define our position on respect for human rights. The scope of the
policy extends to suppliers and business partners. The provisions of the policy are in
line with international human rights standards and legal norms, in particular the
International Bill of Human Rights and the Declaration of the International Labor
Organization. Within the framework of the implemented policy, we define the
Company's expectations of employees, suppliers and business partners. We are
committed to adhering to the provisions of the policy and communicating it
internally and externally.

At FLT-Krasnik S.A., we oppose all unethical actions against laborers, both within the
Company and throughout the value chain. We are guided by the principle of
protecting the dignity of labor, including in matters related to fair pay, the right to
rest and equal access to training.

We do not accept any form of violation of personal dignity and gender equality,
including: discrimination, harassment, bullying and other actions that violate the
rules of social intercourse.

We combat all manifestations of modern forms of slavery, forced labor, or torture.
The Company categorically upholds the prohibition on the employment of minors.
While protecting all rights relating to personal dignity, we also respect, protect and
promote family and parental values (the right to family life).

With ensuring full protection of all human rights in mind, constant monitoring and
analysis of the value chain is carried out.

In developing and implementing the Human Rights Policy, we applied due diligence
procedures. We used these procedures to identify potential and actual risks of
human rights violations in terms of possible violations throughout the value chain,
including in particular the risks of child and forced labor.



In pursuing employment issues, we are committed and engaged to:

a)

b)

Comply with the principles of diversity by preventing discrimination in the
workplace, while ensuring equal opportunities for all employees
regardless of age, gender, length of employment and position, applying
the fundamental principles of law at work contained in the Declaration of
the International Labor Organization,

Eliminating unstable forms of employment, including fixed-term contracts,
and to promoting employment stability,

Providing employment that enables a better work-life balance for
employees by offering: flexible work, including working hours and
telecommuting, part-time work for current and new employees, and
promoting equal treatment for employees using flexible work or part-time
work with other employees.

We apply the principles of reintegration to ensure easy adaptation for an employee
returning to work after childbirth leave. We are involved in:

a)
b)
c)

Maintaining the relationship with the employee during the leave,
Re-entry of the employee into the workplace at the end of the leave,
Reducing turnover of employees returning to work after leave.



Our pay policy is guided by the principle of equal pay for equal work, and we apply
an equal pay index for men and women.

We analyze the labor turnover rate in an effort to keep its value low. We guarantee
freedom of association and collective negotiations. This guarantee translates into the
right to join any union organization.

Taking care of the health and safety of employees, we use instructions and
procedures that comply with the requirements of ISO 45001. This system is
implemented, supervised and applied.






